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STOP ! SV — Staff training on prevention of sexual violence:
developing prevention and management strategies for the nightlife workplace
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Main objective of STOP-SV stop o sV iz

Create a strategy of intertwined actions aimed at:

= Explore the conditions that facilitate and / or promote sexual harassment
(SH) and sexual violence (SV) in nightlife environments.

= Create a system to detect and prevent SH / SV through community coalitions
that support the training of staff working in these environments.

= Socialize the problem and solutions through a dissemination system that
reaches the strategic groups to ensure the sustainability of the program after
the conclusion of the project (industry, administrations, civil society).
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1. Active involvement of the industry as a preventive agent
= Strategy design and implementation logistics
=  Facilitation of the training of trainers / staff of the venues
= |Inclusion of models and protocols within CSR / prevention policies
=  Sustainability

2. Creation of a support coalition as a local facilitating network
= Exploration of the issue and data register (facilitation / data collection)
= Facilitating changes in leisure contexts
=  Contribution in the supervision and evaluation of the pilot implementation

3. Raise awareness of the issue and disseminate the preventive strategies
=  Community mobilisation (industry, administrations, civil society)
= [nvolvement of youth organizations



Strategy development

Training of trainers (ToT) & Training of Staff (ToS)
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Spain 12 18
Czech Republic 6 70
Portugal 11 26

sexual violence
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Previous membership in similar coalitions
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Community coalitions stop o sV iz,

Sectors represented in the respected countries

Other
Civil society organization (youth,... B8
Public Administration/Public agency... I
Business Sector (bar, pubs, clubs,... N
University, research institute
Non-Profit (NGO, Foundation/Charity etc.) GG
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M Czech Republic ™ Portugal ™ Spain
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Represented sectors
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Universidad Consulados Organizaciones Sociedad civil Administracion
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Community coalitions — Spain stop e sv .

Of the organizations represented, which ones have you collaborated
with last year?
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Community coalitions — Spain

Of the organizations represented, who considers me as part of their

network?
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Community coalitions

Where are we, and the next steps
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(Butterfoss & Kegler, 2002)
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Coalition as a facilitating network:

= Creation of a strategic group, that enables:
= |nstitutional support
* Human / professional and economic resources

= Development and implementation of strategies
= Data collection and analysis
= |dentification of good practices and implementation of new guidelines
® Training materials development

= Development of a training strategy:
= Training of trainers: to institutions, business organizations...

= Synergies with other European organizations and initiatives
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Project co-funded by the Rights, Equality and Citizenship (REC)
Programme (2014-2020) of the European Union.

This project has been produced with the financial support of the Rights,
Equality and Citizenship (REC) Programme (2014-2020) of the European
Union. The contents of this presentation are the sole responsibility of the
STOP-SV partnership and can in no way be taken to reflect the views of
the European Commission.



For further information about the project, please contact us at

IREFREA:

Mariangels Duch - mduch@irefrea.org o

Maite Kefauver — mkefauver@irefrea.org ' '

Information about the different research projects and S t o p ® s v Staff tralning
publications available at: on prevention of

sexual violence

www.irefrea.eu
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