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Magnitude of nightlife-related 
sexual violence in Europe

UE Average: 13%

Denmark: 33%

Italy: 1%

United Kingdom: 
17%

Spain: 
16%

Portugal: 
6%

Czech Republic: 
20%

Nightlife environment:
18 – 29 years

http://fra.europa.eu/DVS/DVT/vaw.php

Place where the most serious incidents of sexual violence perpetrated by a 
stranger have occurred



Sexual violence in nightlife environments in Mallorca

TRAVELS – Tourism, Recreation and Violence: A European Level Study

Study average Mallorca

Sexual harassment 8.6% 15.4%

Non-consensual sex 1.5% 2.2%

Gender (sexual orientation) Sexual harassment Non-consensual sex

Man (heterosexual) 6.4% 1.4%

Woman (heterosexual) 10.1% 1.0%

Man (gay / bisexual) 12.9% 7.8%

Woman (lesbian / bisexual) 13.5% 1.0%

Calafat et al. (2012) Sexual Harassment among Young Tourists Visiting Mediterranean Resorts, Arch Sex Behav, 17. DOI: 10.1007/s10508-012-9979-6.



Factors associated with sexual violence

Individual level

Alcohol consumption

Reduces victim skills

Influences people’s behaviours

Drunk woman interpreted as greater availability

Demographic characteristics

Being a woman

Being young

Cultural / ethnic group

Previous victimisation Increase prevalence

Others
Man, young, heterosexual, single, assertive, dominant and 

willing to take risks

Relational level Group dynamics
If the group gets drunk frequently

Social status within the group

Community and 

societal level

Attitudes, expectations and social 

norms

Provocative attitudes

Transactional sex

Permissive environments where anything is allowed / promoted

Cultures of machismo

Nightlife venues

Social interaction / environment

Role of the staff

Alcohol promotions

Permissiveness

Physical characteristics of the premises



Why do we work with the industry? (1)

 Nightclubs constitute highly sexualized environments. The 
main reason to go there is to find a romantic / sexual partner

 The consumption of alcohol (and / or other drugs) reduces 
inhibitions while increases vulnerability



Why do we work with the industry? (2)

Sexual violence:

 Most commonly perpetrated by male patrons towards female patrons or staff.

 It is also commited by individuals of both genders, towards opposite and same sex 
victims.

 It can be committed by the staff, towards clients or towards other co-workers.

 Staff of the premises – A study conducted in Canada, in bars and clubs, shows that 
out of the 258 incidents observed, 2.2% of the perpetrators and 6.5% of the 
victims were employees of the venue (bar staff and entertainment staff).



Why do we work with the industry? (3)



Main objective of STOP-SV

Create a strategy of intertwined actions aimed at:

 Explore the conditions that facilitate and / or promote sexual harassment (SH) 
and sexual violence (SV) in nightlife environments.

 Create a system to detect and prevent SH / SV through community coalitions 
that support the training of staff working in these environments.

 Socialize the problem and solutions through a dissemination system that 
reaches the strategic groups to ensure the sustainability of the program after the 
conclusion of the project (industry, administrations, civil society).



Pragmatic goals of STOP-SV



STOP-SV coalition and its functions



What are we looking for working in coalition?

Work together to prevent and address sexual 
violence in the nightlife environment

‘Socializing and drinking in venues is safer as 
well as they are well run’



STOP-SV prevention strategy

1. Active involvement of the industry as a preventive agent
 Strategy design and implementation logistics
 Facilitation of the training of trainers / staff of the venues
 Inclusion of models and protocols within CSR / prevention policies
 Sustainability

2. Creation of a support coalition as a local facilitating network
 Exploration of the issue and data register (facilitation / data collection)
 Facilitating changes in leisure contexts
 Contribution in the supervision and evaluation of the pilot implementation

3. Raise awareness of the issue and disseminate the preventive 
strategies.
 Community mobilisation (industry, administrations, civil society)
 Involvement of youth organizations



Programme implementation

 Piloting the staff training programme  Three workshops
 Group of managers
 Group of employees (waiters, security staff, …)
 Staff from a single venue

 Evaluation
 Review of materials
 Facilitation of information exchange (post-workshop group)
 Results presentation Congress in Palma (30th of November 2018)

 Accreditation
 Inclusion of protocols in CSR policies
 Development of a 'quality badge' for the participating venues and 

organizations
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For further information about the project, 
please contact us at IREFREA:

Mariàngels Duch – mduch@irefrea.org
Maite Kefauver – maitekefauver@gmail.com

Information about the different research 
projects and publications available at:

www.irefrea.eu
www.irefrea.org

¡Thank you!
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http://www.irefrea.eu/
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