PRE TRAINING SURVEY
About you
1. What is the first letter of
your first and last name?

Female
Male

2. What is your gender?
Please tick one box.

For example, if your name is
Jane Snow, write JS

Prefer not to say
4. What is your ZIP code?
(Last 3 digits only)

3. What is your age (in years)?

5. What is your current job role?
Bar supervisor
Bar tender
/manager
Please tick the most
appropriate box
Other, please describe
6.How long have you worked in :

Door supervisor/
security

Entertainer
(e.g. DJ)

a) The nightlife venue you currently work in?

years

months

b) The nightlife environment generally?

years

months
Never

7. In the last 3 months how often have worked in the nightlife venue you work in?

Less than monthly

Monthly (1 to 3 days a month)
Weekly (1 to 3 days a week)
Daily or almost daily (4 to 7 days a week)
8. In the last 3 months, how often have you had six or more drinks containing alcohol on one occasion?
Never

Less than monthly

Monthly

Weekly

Daily or almost daily
I don’t drink alcohol at all

9. Do you ever drink alcohol while you are working in nightlife?

Yes

No

10. Please briefly describe what the term sexual violence means to you?

11. Before participating in this training, have you received any other training about sexual violence?
Yes

Please briefly describe the training you have received below.

No

12. Have you been or are you currently involved in efforts to address sexual violence (not including this training)?
Yes

Please briefly provide details below.

No
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Attitudes and perceptions
To what extent do you agree/disagree with the following statements?

Please tick one box per statement.

Strongly
agree

Agree

Neither

Strongly
disagree

Disagree

13. I don’t think sexual violence is a problem in nightlife
14. I don’t think sexual violence is a problem in the nightlife venue
where I work
15. Unwanted sexual advances are a normal part of a night out
16. Unwanted sexual advances are a normal part of working in a
bar, pub or nightclub
17. Staff working in nightlife venues can do something about
sexual violence in nightlife
18. I think I can do something about sexual violence in nightlife
19. If someone who is experiencing sexual violence is drunk or
wasted, they are at least partly to blame
20. If the person committing sexual violence is drunk or wasted, it
is not really their fault
21. When people wear provocative (‘slutty’) clothes, they are
asking for trouble

22. Sexual violence is never the fault of the victim
23. Consent can be taken back at any time

Confidence
In general, how confident do you think you would feel:

Please tick one box per statement
Really not
confident

Not
confident

Neither

Confident

Really
confident

24. Asking someone who seems upset within a bar, pub or
nightclub if they are okay or need help

25. Stopping and checking in on someone who looks drunk
when they are being escorted out of a bar, pub or nightclub
by another nightlife user
26. Doing something if you see a woman in a bar, pub or
nightclub surrounded by a group of men, and she looks
very uncomfortable or upset
27. Expressing concern if someone said they had an
unwanted sexual experience but didn’t call it rape
28. Letting someone who you suspected has been sexually
assaulted know that you’re available for help and support
29. Speaking up to someone who is making excuses for forcing
someone to have sex with them
30. Doing something to help a person who has had too much
to drink and is passed out in a bar, pub or nightclub
31. Asking someone you work with to help you address
sexual violence
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Behaviours (last 3 months)
DURING THE LAST 3 MONTHS, have you experienced any of the following whilst working in nightlife?
Yes

No

Not
sure

32. Seen someone who seemed upset in a bar, pub or nightclub
33. Seen someone who looked drunk being escorted out of a bar, pub or nightclub
by another nightlife user
34. Seen a woman in a bar, pub or nightclub surrounded by a group of men, and she
looked very uncomfortable or upset
35. Someone told you that they had an unwanted sexual experience but didn’t call
it rape
36. Suspected that someone you didn’t know had been sexually assaulted
37. Heard someone making excuses for forcing someone to have sex with them
38. Seen a person who had had too much to drink passed out in a bar, pub or
nightclub

Please read the list below and tick Yes or No for all the items indicating behaviours you have actually engaged in
DURING THE LAST 3 MONTHS.
If you have not been in a situation like that in the last 3 months, tick No opportunity.
Yes

No

No
opportunity

39. Asked someone who seemed upset in a bar, pub or nightclub if they were
okay or needed help
40. Stopped and checked in on someone who looked drunk when they were being
escorted out of a bar, pub or nightclub by another nightlife user
41. Did something if I saw a woman in a bar, pub or nightclub surrounded by a
group of men, and she looked very uncomfortable or upset
42. If someone said they had an unwanted sexual experience but didn’t call it
rape, I expressed concern or offered to help
43. Let someone I didn’t know who I suspected had been sexually assaulted know
that I’m available for help and support
44. Spoke up to someone who was making excuses for forcing someone to have
sex with them
45. Did something to help a person who had had too much to drink and was passed
out in a bar, pub or nightclub
46. Asked someone I work with to help me address sexual violence
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Expectations of the Stop SV training
47. Please detail below any concerns or questions that you would like this training to answer?

Thank you for completing this survey.
Please pass your completed survey to the training facilitator
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